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Mission Statement: 
The Massachusetts Coalition for Suicide Prevention Alliance for Equity is committed to expanding the racial and ethnic diversity
of  the MCSP at all levels of  the Coalition and promoting an understanding of  the ways that intersectionality is critical to suicide 
prevention work.  The MCSP Alliance for Equity is also committed to cultivating an understanding of  how white allies can most
effectively use privilege to re-center the conversation around issues of  social justice and equity, and ensure that space is made for the 
experiences, perspectives and expertise of  individuals and communities of  color. 



Why Do This Work?

Why are social justice and racial equity important to suicide 
prevention and mental health?

Suicide Affects Everyone

Oppression and Systems of  Oppression Intersect with 
Suicide and Suicide Prevention in a Number of  Ways

Using a Lens of  Racial and Ethnic Responsiveness Improves 
Our Efficacy and Impacts Our Ability to do Our Work and 
Save Lives in All Communities



Why Should White People Do This Work?

As white people we have a responsibility to dismantle the 
systems that we unjustly benefit from.

As white people, we can speak to the resistance of  other white 
people because we ourselves are continuing to confront our 
own resistance and blind spots. 

Because of  systemic racism, white people have more power 
that we can leverage to engage people in social justice efforts 
with minimal risks. 



White Allyship
• Allyship isn’t passive but active

• An ally needs to be guided by the concerns and goals of  people 
and communities of  color 

• It’s critical for allies to have direct and open communication with 
people and communities of  color

• Allies make it clear that they are willing to accept feedback and 
change as a result of  that feedback.

• Allies have a responsibility to challenge and question themselves 
and other white people



But wait, how do I do this work?

Framework for How to Do this Work:

• Commitment
• Education and Action
• Discomfort
• Process
• Ongoing Accountability
• Flexibility
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Doing This Work as a Person of  Color
• Take care of  yourself. Burn out is real.

• Find other POC colleagues and safe spaces that nurture people of  color.

• Identify your White Allies.

• You cannot and do not have to speak for all _____________ .

• You can insist that white folks educate themselves and take responsibility for their 
own piece of  the work.

• You do not have to defend your existence as a POC or your personal experience.

• Realize that change takes time and that it is not your sole responsibility. 



Countering Resistance 

• Set expectations

• Resistance is part of the process

• Meet people where they are at

• Uncover the deeper resistance

• Persistence over resistance



But wait, how do I do this work -- again?

Framework for How to Do this Work:

• Commitment
• Education and Action
• Discomfort
• Process
• Ongoing Accountability
• Flexibility

*Photo by: Sefora Castaldo on Unsplash



How to Start This Process?
Use the Widening the Lens Toolkit!!

Four things to consider:

• Where is your organization starting from – what background 
knowledge do people have?

• What are the organization’s goals in terms of  equity and social justice?

• What pieces of  the toolkit will help the organization move forward?

• How do you plan for accountability? 



Call to Action



Join us! 
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Email us:

MCSPAllianceforEquity@gmail.com

Toolkit URL:

https://www.masspreventssuicide.org/widening-
the-lens-exploring-the-role-of-social-justice-and-
racial-equity-in-suicide-prevention/ 

Thanks to: Karen Suyemoto
MCSP Alliance for Equity 
Massachusetts Department of  Public 
Health Suicide Prevention Program 


